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CHOPPINGTON PRIMARY SCHOOL 

 
Cleaner to start as soon as possible 

 Permanent Contract  
Band 2 Point 3 - £25,614 FTE 

£5,772 pro rata 
9.5 hours per week (Mon-Fri 3.00pm – 4.55pm) 

Term time + 9 days 
 
 

Choppington Primary School is a small, inclusive school, with enthusiastic and friendly 

children; dedicated and hardworking staff, governing body and parents.  Further 

information about the school can be found on our website. 

 

We seek to appoint a Cleaner with a commitment to achieving our high standards of 
cleanliness and hygiene, with experience of working as part of a team and the ability to 
work to deadlines. 
 
 
Your key responsibilities will include: 
  

• Wiping down surfaces to the required standards 
• Vacuuming carpeted areas to the required standards 
• Dusting surfaces to the required standards 
• Sweeping hard surfaces to the required standards 
• Emptying bins to the required standards 
• Cleaning toilets, basins and sinks to the required standards 
• Mop and bucket floor areas 
• Securing the premises in the caretaker’s absence 

 

We are strongly committed to safeguarding and promoting the welfare of all children and 

young people and expect all staff to share this commitment. This post is exempt from the 

Rehabilitation of Offenders Act 1974.  If you are invited for interview, you will be required 

to disclose convictions that would not be filtered, prior to the date of the interview.  Certain 

spent convictions and cautions will be ‘protected’ and do not need to be disclosed.  Full 

details on protected convictions and information about which convictions must be declared 
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during job applications can be found on the Ministry of Justice website. You will be asked 

for further information about your criminal history during the recruitment process.  If your 

application is successful, this self-disclosure information will be checked against 

information from the Disclosure and Barring Service before your appointment is 

confirmed.  This role will include Regulated Activities and an enhanced Disclosure and 

Barring Service (DBS) disclosure is required for this post.  

   

Our Child Protection Policy and Employment of Ex-Offenders Policy can be found here.  

 

An online search will be carried out on shortlisted candidates, prior to interview.  

 

Informal discussions or visits to the school prior to interview are encouraged. Please 

contact Donna Stephenson, Business Manager to arrange a visit. Tel: 01670 823197 

 

Application forms can be downloaded from this website and are also available from the 

school by telephoning the school office.  A curriculum vitae will only be accepted alongside 

an application form.  

 

Completed applications should be returned directly to the school either by post to Richard 

Smith, Choppington Primary School, Eastgate, Choppington, NE62 5RR, or by email to 

admin@choppington.northumberland.sch.uk.  

 

Closing Date: 12:00pm on 9th October 2026 

Interview Date: Week Commencing 19th October 2026 

 
Headteacher:  Mr Richard Smith, Choppington Primary School, Eastgate, Choppington, NE62 5RR 

 e-mail: admin@choppington.northumberland.sch.uk 
website:  www.choppington.northumberland.sch.uk 

https://www.gov.uk/government/publications/dbs-filtering-guidance/dbs-filtering-guide
http://www.choppington.northumberland.sch.uk/web/policies/100855

