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CHILDREN’S SERVICES

JOB DESCRIPTION

The appointment is subject to the current conditions of service for the role contained in the relevant Pay and Conditions document and other current education and employment legislation.

School Moto & Ethos
Ready to Listen, Ready to Learn Together
All our young people to become Happy, Independent Learners who are Prepared for Adulthood


POST TITLE:		Occupational Therapist – School Based

GRADE: 		Band 7

RESPONSIBLE TO:	Head Teacher

Overall Objectives
To promote the vision, ethos, and aims of Epinay Business & Enterprise School by leading, developing, and delivering high quality occupational therapy services for pupils across KS1 to KS5. The post holder will provide specialist assessment, direct interventions and staff guidance to support pupils' physical, sensory and educational needs.

Key Responsibilities
Clinical Assessment & Intervention
· Conduct specialist OT assessments covering motor skills, sensory processing profiles, functional independence, and classroom access.
· Plan, deliver and evaluate evidence-based 1:1 and small group interventions tailored to pupils with Autism and complex SEND.
· Formulate personalised OT plans, sensory diets and classroom adaptations aligned with EHCP outcomes.
· Monitor pupil progress using systematic recording tools and adjust intervention strategies as required.

Staff Training & Consultation
· Design and deliver targeted training for teaching and support staff on implementing daily OT strategies in the classroom.
· Provide ongoing coaching and guidance to classroom teams to ensure therapeutic plans are safely and consistently embedded.
· Collaborate with multi-disciplinary colleagues to align therapy goals with holistic educational and behavioural strategies.

Reporting, EHCP & Multi-Agency Liaison
· Prepare clinical reports for EHCP annual reviews, multi-agency meetings and formal pupil assessments.
· Maintain accurate, up to date and confidential clinical records in line with HCPC and school data protection guidelines.
· Liaise directly with parents, carers, external health professionals and social care agencies to ensure a coordinated approach to pupil wellbeing.

School Support & Whole-School Development
· Maintain strict compliance with all school policies regarding safeguarding, child protection and health & safety.
· Contribute to whole school improvement initiatives regarding inclusion, accessibility and sensory friendly environments.
· Participate in relevant professional development, supervision and school meetings.

South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.

Reference: CR/CL

Date:  8.10.26
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