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CHILDREN’S SERVICES
PERSON SPECIFICATION

POST TITLE:
Youth Development Officer
GRADE:

Band 6
	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· JNC recognised Youth Work qualification (level 3 or above) 

· Relevant qualification in Youth Work, Community Work, Education, Social Work, Youth Justice or related discipline 

· Evidence of ongoing professional development


	· JNC recognised Youth Work Level 6
· First Aid qualification
· Safeguarding training

· Project management or Leadership qualification/training
· Accredited training in participation, youth voice or social action methodologies


	· Application form 

· Certificates

	Work Experience


	· Relevant experience of working with children and young people in a range of settings
· Experience of recruiting, training and supporting young volunteers

· Experience of developing and delivering group work programmes for young people

· Experience of supporting young people to plan and deliver youth-led projects, campaigns or community initiatives

· Experience of partnership working with schools, community organisations and other agencies
· Experience of facilitating consultation and co-production activities with young people

· Experience of monitoring, evaluating and evidencing outcomes


	· Experience of managing a budget

· Experience of engagement work with stakeholders
· Experience of securing accreditation opportunities for young people (Duke of Edinburgh, Youth Work Awards, etc.)

· Experience of managing social action, volunteering or citizenship programmes

· Experience of working with SEND, vulnerable and underrepresented young people

· Experience of supervising volunteers or peer mentors


	· Application form 

· Interview

· Presentation

· References


	Knowledge/

Skills/

Aptitudes


	· Knowledge of youth participation, youth voice and co-production models 

· Knowledge of social action, volunteering and youth leadership approaches

· Ability to facilitate youth-led decision making

· Ability to engage and motivate young people from diverse backgrounds
· Ability to support young people to identify community issues, develop solutions and lead social action projects that create positive change

· Ability to develop and maintain effective partnerships with stakeholders

· Ability to plan, coordinate and deliver multiple projects simultaneously

· Ability to collect, analyse and present monitoring and evaluation data

· Knowledge of equality, inclusion and barriers affecting young people's participation

	· Knowledge of Hart's Ladder of Participation

· Knowledge of the United Nations Convention on the Rights of the Child (UNCRC) 

· Understanding of strengths-based and asset-based approaches

· Knowledge of funding outcomes and impact measurement frameworks


	· Interview

· Presentation

· References


	Disposition


	· Commitment to empowering young people to influence decisions affecting their lives
· Enthusiasm for youth-led approaches and community development

· Ability to inspire confidence and leadership in young people

· Adaptable and creative in responding to emerging needs and opportunities

· Commitment to reflective practice and continuous improvement
· Committed to the principles of equality and diversity

	
	· Interview

· Presentation

· Reference



	Circumstances


	· Able to work flexible hours, evenings, weekends as required 

· Enhanced clearance from the Disclosure and Barring Service
· Ability to travel throughout South Tyneside to deliver sessions, attend meetings and support activities


	· Full current driving licence 
· D1- mini bus entitlement 

	· Interview

· DBS check


South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.
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