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	Post title

	Class Teacher

	Job Evaluation

	No

	Grade

	Main Pay Range (M1–M6)/ Upper Pay Range (UPR1–3) + SEN1 dependent on qualifications

	Service

	Schools

	Service area

	Evergreen Primary School

	Reporting to

	Head Teacher

	Location

	Evergreen Primary School Newton Aycliffe/Bishop Auckland Sites

	Disclosure and Barring Service (DBS)

	This post is subject to an Enhanced Disclosure. 



Description Of Role 
To provide high-quality teaching and learning for pupils with a range of special educational needs and disabilities (SEND). The role involves planning, delivering and assessing learning that supports pupils’ academic, social, emotional and developmental progress. The teacher will create an inclusive learning environment, identify and remove barriers to learning, and adapt teaching approaches to meet individual needs while promoting pupil wellbeing and independence.
Duties and Responsibilities

Teaching and Learning
· Plan and deliver high-quality, engaging lessons that are appropriately adapted to meet the needs of pupils with a range of learning difficulties and developmental needs.
· Use knowledge of child development and learning to support pupils at different developmental stages.
· Identify barriers to learning and implement strategies to support access to the curriculum.
· Adapt teaching approaches, resources and learning environments to support pupils with diverse needs.
· Provide differentiated learning opportunities to ensure all pupils can achieve their potential.
· Monitor, assess and evidence pupil progress and use assessment information to inform future planning.
· Develop and implement personalised learning programmes and contribute to Education, Health and Care Plans (EHCPs).
· Promote positive behaviour and support pupils’ social, emotional and communication development.

Support for Pupils
· Create a safe, supportive and inclusive learning environment that promotes wellbeing and independence.
· Support pupils to develop confidence, resilience and self-esteem.
· Work with pupils to overcome barriers to learning and promote engagement in education.
· Support pupils’ communication, social interaction and emotional regulation.
· Ensure safeguarding procedures are followed and contribute to safeguarding practices within the school.

Collaboration and Professional Working
· Work collaboratively with support staff to plan and deliver effective learning support.
· Work with colleagues, parents/carers and external professionals such as therapists and educational psychologists to support pupil development.
· Contribute to multi-agency meetings and reviews where appropriate.
· Share information and best practice with colleagues to support whole-school improvement.

Curriculum and Assessment
· Contribute to the planning and development of a broad and balanced curriculum that meets the needs of pupils with SEND.
· Assess and track pupil progress and maintain accurate records.
· Use assessment outcomes to identify next steps in learning and to support personalised planning.
· Ensure teaching practices support inclusive education and access to learning.

Organisational Responsibilities

Values and behaviours
To demonstrate and be a role model for the council’s values and behaviours to promote and encourage positive behaviours, enhancing the quality and integrity of the services we provide.
Smarter working, transformation, and design principles
To seek new and innovative ideas to work smarter, irrespective of job role, and to be creative, innovative and empowered. Understand the operational impact of transformational change and service design principles to support new ways of working and to meet pupil needs.
Communication
To communicate effectively with our pupils, families, managers, peers and partners and to work collaboratively to provide the best possible public service. Communication between teams, services and partner organisations is imperative in providing the best possible service to our pupils.
Health, Safety and Wellbeing 
To take responsibility for health, safety, and wellbeing in accordance with the council’s Health and Safety policy and procedures. 
Equality and diversity
To promote a society that gives everyone an equal chance to learn, work and live, free from discrimination and prejudice and ensure our commitment is put into practice. All employees are responsible for eliminating unfair and unlawful discrimination in everything that they do.
Confidentiality
To work in a way that does not divulge personal and/or confidential information and follow the council’s policies and procedures in relation to data protection and security of information.
Climate Change
To contribute to our corporate responsibility in relation to climate change by considering and limiting the carbon impact of activities during the course of your work, wherever possible.
Performance management
Participate in performance management and professional development processes. Engage in continuous professional learning and contribute to improving service quality and organisational performance.
To promote a culture whereby performance management is ingrained and the highest of standards and performance are achieved by all. Contribute to the council’s Performance and Development Review processes to ensure continuous learning and improvement and to increase organisational performance.
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