
	Job Title:
	Senior Practitioner – 
Adult Social Care
	Pay Band:
	12



	Job Purpose:
	Under the leadership and management of the Team Manager, provide a statutory social work service at an advanced practitioner level. To have responsibility for the most complex cases to include high quality adult focused needs assessment, risk assessment, analysis, intervention, support planning and review. To have expert knowledge in an area of social work practice and demonstrate leadership in their field. To play a key role in developing and monitoring the competency of front line social work staff by driving excellent practice based on research evidence and professional experience and supporting the achievement of improved outcomes for vulnerable adults.



	Valued Behaviour Level:
	2  
	JE reference E3486



What are you expected to do?

· Lead professional undertaking statutory social work tasks in complex cases i.e. Care and Support Needs assessments, Mental Capacity assessments, support plans and specific assessments as appropriate to the service area to achieve positive outcomes and ensure continuous performance improvement. 
· Co-ordinate a multi-disciplinary team ensuring an integrated approach to safeguarding and adult protection.
· Support multi agency working and involvement working with key partners.
· Coach, mentor and provide case supervision within the team.
· Lead in an area of expert practice and disseminating that expertise across the whole service.
· Ensure up-to-date, accurate and accountable case recording, ensuring client confidentiality.
· Share sensitive information appropriately with other agencies in line with professional standards and Caldicott requirements.
· Facilitate/chair a range of meetings as directed by the Team Manager.
· Promote and demonstrate meaningful participation of adults and carers in the process of assessment, planning, implementation and review, in decision making and shaping service delivery.
· Represent the Council in informal/formal settings, including Court legal proceedings.
· Support the Team Manager to reconcile policy and resources by delivering services within allocated budgets.
· Excellent understanding of current research, evidence-based practice, policy, guidance, legislation and case law relating to adults and carers. 
· Model best practice supporting others to achieve high quality practice standards.  Assist in the preparation for regulatory framework inspections.
· Safeguard and promote welfare of adults, adhering to all specified procedures.
· Ensure PDR process operates effectively.


Person Specification
	
Criteria No.
	Attribute
	Essential
(E)
	Desirable
(D)

	
	Qualifications & Education
	
	

	1
	Professional Social Worker Qualification (e.g. Degree, DipSW, CQSQ or CSS as relevant)
	E
	

	2
	Post qualifying training relevant to a social work specialism (or university Certificate in Advanced Professional Development in specialist social work)
	E
	

	3
	BIA qualification
	E or D depending on team specialism

	
	Experience & Knowledge
	
	

	3
	Experience of working with adults, carers and communities
	E
	

	4
	Approx. 3-5 years relevant post qualifying experience in adults Statutory Services
	E
	

	5
	Approx. 3 years’ experience of managing complex cases with little requirement for support and being responsible for decision making and meeting timescales
	E
	

	6
	Knowledge, understanding and practical experience in the application of appropriate legislative frameworks, procedures and practises
	E
	

	7
	Approx. 2 years’ experience of supporting and advising recommendations to care teams and working with adult safeguarding casework.
	E
	

	8
	Working knowledge of the relevant current legislation such as Care Act 2014 and Mental Capacity Act 2005
	E
	

	9
	Experience of undertaking assessments, support planning, reviews and inform risk assessments
	E
	

	10
	Experience of chairing meetings
	E
	

	11
	Experience of quality assurance and closure of casework
	
 E
	

	12
	Experience of developing, contributing and implementing strategies, policies and service procedures ensuring compliance
	E
	

	
	Skills
	
	

	13
	Ability to manage a team and work effectively as a team member carrying out effective joint assessments.
	E
	

	14
	IT literate
	E
	

	
	Personal Attributes
	
	

	14
	Ability to analyse and interpret information 
	E
	

	16
	Good communication skills
	E
	

	17
	Demonstrate sound organisation skills, working under pressure manage competing priorities
	E
	

	
	Special Requirements
	
	

	18
	Work effectively in complex situations
	E
	

	19
	Enhanced Adult Barred List DBS check 
	E
	

	20
	Be able to carry out the travel requirements of the post
	E
	

	21
	Registered with Social Work England
	E
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JE reference: 

Our values:
Are at the heart of everything we do. Our values are not just words, the way we behave is one of the most important ways we can demonstrate them. As managers, you will display these every day and support your team members to demonstrate them too


	
	
	



RESPECT…
be Respectful towards the Council, each other as colleagues as well as our community, residents, service users, stakeholders and wider partners. 

INNOVATE…
be Innovative in everything we do and voice improvements to ensure we offer quality services.


COLLABORATE…
act Collaboratively and ensure our successful journey of collaboration continues to ensure that we maximise opportunities to achieve success.

DELIVER…
deliver quality services to all and strive to always deliver the best we can with the resources available.

	
	
	



 All Managers will be expected to:
· Engage with our My Journey process, ensuring all reviews including your own are completed timely and with quality conversations.   
· Manage your team in line with our core values, policies and procedures and ensure that employees are aware of their obligations under these. 
· Behave according to the Valued behaviours framework, the Dignity & Respect Policy and Employees’ Code of Conduct and ensure that employees in your team are aware of their obligations and responsibilities re. conflicts of interest, gifts, hospitality and other matters covered by the Code. 
· Be a team player with the willingness to be flexible and supportive.
· Be a strong communicator demonstrating active listening skills, openness, approachability and good verbal and written skills.
· Ensure that our Equality agenda is implemented effectively in your team and to carry out your duties as a [manager / supervisor] and employee in line with these. 
· To fulfil your health and safety management role as detailed in both Corporate and Group Health and Safety Policies, organisational statements and procedures to ensure a safe working environment for yourself, members of your team and others who may be affected by your team’s activities. 
· [bookmark: _Hlk172273770]Carry out your role in line with our climate neutral ambitions.
· Undertake any other duties of a similar nature related to this post that may be required from time-to-time.
· We are committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. 
· You are required to safeguard and promote the welfare of children for whom you have responsibility, or with whom you come into contact, to include adhering to all specified procedures.
· This post involves frequent contact with, and occasional responsibility for, children.
· This post is deemed to be a ‘Customer Facing’ role in line with the definition of the Code of Practice on the English language requirement for public sector workers.
· This post is subject to an enhanced disclosure. The successful applicant will be subject to the relevant vetting checks before an offer of appointment is confirmed. Following appointment, the employee will be subject to rechecking as required from time to time by ourselves.
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