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GILLAS LANE PRIMARY ACADEMY

As anyone who visits will tell you, there is something very special about
our wonderful little school.

We are an oasis in the centre of our community; a dynamic blend of high
expectations with a warm, family feel.

We know that our children may have barriers to learning but we never
use these as an excuse — instead, we look for creative ways to ouercome

them. y 3

Gillas Lane children never give up because they are
resilient — you will hear this mantra from staff and
children and see it in action everydau, as our Gillas
Gang strive to ensure we all become the very best
version of ourselues that we can be.

Team Gillas is exactly that —
a team,

Every child and adult is
valued ond treated with
respect; we know that
everyone has an important
part to play in the success of
our school.




GILLAS LANE PRIMARY ACADEMY

At Gillas Lane Primary Academu, eueruthing we do is built
arcund creating o safe, nurturing and welcoming environment
where every child feels volued, We believe that all children
deserve to succeed ond are supported to grew both B
academically ond personally. Qur school is a place where ";3_
children feel cared jor, understood ond encouraged to be their |

very best, '

Relationships are at the heart of our school. We take time to
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Lone family. We work closely with porents and carers,
knowing that when we work together, children thrive.

Inclusion is a key part of who we are. We are proud to be a school where every child
belongs and where differences are understood, respected ond celebrated. We carefully
support children to overcome any challenges they may face, making sure everyone has
the opportunity to succeed and feel proud cf themselues.

We are incredibly proud of our strong sense of community.
Through ‘Team Gillas’, children develep a real feeling of
belonging and pride in their school. We encourage them to
be resilient, to keep going when things feel difficult, and to
believe that they can achieve great things.

Gillas Lane is more than just a school — it is a community
that leoks aofter ome another. We are committed to
supporting families as well as children, building strong Llinks
_ within the local area and ensuring that everyone feels
welcomed and supported. Together, we create a caring,
positive environment where every child con flourish.




Job Advert

Post title: Classroom Teacher Permanent M1-hg
ECTs are encouwraged to apply
Start date; Jonuary 2027, or as 5000 a5 possible thereafier

The Trustees of Alm High Academy Trust wish to appoint one classroom teacher to work at Gillas Lane Primary
Acaderny,

We are looking for someone who con:
« Create a stimuloting ond safe leaming environment.
» Establish and maintain a purposeful working atmosphere.
+« Plon, prepore and deliver the curriculum as relevant to the age and ability groupfsubject that is tought.
» Ascess and record the progress of pupils’ learning to inform next steps and monitor progress.
« Teach wsing o wide variety of strotenies to maximise achievement for all children including thosa with
special educational needs and high achieuers.
+ Encouroge children in developing self-esteem and respect for others.
» Deploy o wide range of effective behoviour management strategies successfully.

I returmn we can offer:
v A committed and dedicated staff, o calm ond caring woerking envirgnment ond enthusiostic, motivoated
children.

Application pocks con be dounlooded from our website: www.oimhighocodemytrust.co.uk
Completed applications should be retumed by email to hrigiaimhigh.co.uk prior to the closing date.

Closing Date: Tuesday 17" Mouember 2026
Shart Listing: Wednesday 18" Nouvember 2026
Observations and Interviews: Week beginning 23™ November 2026

The Trust is committed to safequarding and promoting the welfare of children and young people ond expects all
staff and volunteers to share this commitment. This post is exempt from the Rehabilitotion of Offenders Act
1974 ond therefore will ke subject to a DBS check from the Disclosure and Borring Service. Aim High Academy
Trust safeguords and protects its students ond staff by being committed to respond in accordonce with
Sunderlond Locol Safequarding Board Procedures. Applicants con tiew the Trusts safequarding policies via our
website www.aimhighocodemytrust.co.uk

Prospective  candidates are encournged to moake an appointment to visit our school and chat with the
Headtencher,
0191 500 5956 kay.straughon@atmhigh.co.uk



Job Description

Post title: Teacher

Salary and grade: Main pay scale range 1-4
Line managerfs; The Headteacher, members of the Senior Leadership Team (50T} and the governing :
boduy
Supervison) respanslbility: The postholder may be responsible for the deployment and supeviplsion of the work
of teaching assistonts relevont to their responsibilities

Muoin purpese of the job:

» Be responsible for the leaming and achievement of all pupils in the clossfes ensuring equality of
opportunity for all

+ Be responsible and accountable for achieving the highest possible standards in work and conduet

« Treot pupils with dignity, building relationships rooted in mutual respect, ond at all times observing proper
boundaries appropriate to a teacher’s professional position

+« ‘Work proactively ond effectively in colloboration ond poartnership with lemmers, parents/carers, governors,
other staff and externol ogencies in the best interests of pupils

« At within the statutory framewoerks, which set out their professional duties and responsibilities and in line
with the duties outlined in the current School Teachers Pay and Conditions Document ond Teacher
Standards {2013)

= Take responsibility for promoting ond sofeguarding the welfare of children ond young people within the
school

Duties and responsibilities

All tenchers ore required to carry out the duties of o schoolteacher as set aut in the current School Teachers Pay
ond Conditions Document. Teachers should also have due regard to the Teacher Standards (2013). Teachers
performance will be assessed aqoinst the teacher standards as part of the approisal process as relevant to their
role in the school.

Teaching

v Deliver the curriculum as relewant to the age and ability qroupfsubject/s that you teach

= Be responsible for the preporation and development of teaching materials, teaching programimes and
pastaral arrmngements as appropriote

» Be occountable for the attainment, progress and cutcomes of pupils” gou teach

v Be oware of pupils” capabilities, their prior knowledge ond plan teaching ond differentiote appropriately 1o
build on these, demonstrating knowledge and understanding of how pupils learn

« Houe a clegr understonding of the needs of all puplls, including those with special educational needs;
gifted ond talemted; EAL; disabilities; and be able to use and cvaluate distinctive teaching approoches to
engoge and support them

« Demonstrote an understonding of ond take responsibility for promoting high stendards of Literecy including
the correct use of spofen English {whatever your specialist subject)

« If tenching early reading, demonstrate a clear understanding of appropriate teaching strotenies e.0.
systematic synthetic phonics

+« Use an appropricte range of obseruotion, assessment, monitoring and recording strategies s o basis for
setting challenging learning objectives for pupils of oll backgrounds, abilities and dispositions, monitoring
learners’ progress and levels of attotmment



Make accurate and productive use of ossessment to secure pupils’ progress
Give pupils reqular feedback, both orally and threugh accurate imarking, and encourage pupily
to the feedback, reflect on progress, their emerging needs and to take a responsible and conscigh
attitude to their own work ond study %
Use relevant data to monitor progress, set targets, and plan subseguent lessons
Set homework and plan other out-of-class acteities to consohidote and extend the knowledae and
understanding pupils have acgquived as appropriate

Farticipate in armngements for exominotions and assessments within the remit of the School Teachers'
Pay and Conditions Document

Behoviour and Safety

Establish o safe, purposeful and stimulating environment for pupils, rooted in mutual respect and
establish o framework for discipline with a ronge of strotegies, using praise, sanctions and rewards
consistently and fairly

Maonaoe classes effectively, using opproaches which ore appropriate to pupils’ needs in order to inspire,
motivate and challenge pupils

Maintoin good relationships with pupils, exercise appropriate authority, and act decisively when
necessary

Be o positive role model ond demonstrate consistently the positive attitudes, volues and behavioor,
which are expected of pupils

Houve high expectations of behauiour, promaoting self control and independence of all leomers

Carry out plauground and other duties as directed ond within the remit of the current School Teachers'
Pouy ond Conditions Document

Be responsible for promoting and safeguording the welfare of children and young people within the
school, raising ony concerns follawing school grotocolfprocedures

Team working and collaboration

Participate in any relevont meetings/professional development opportunities at the school, which relote
to the learmers, cureiculonm or organisation of the schoal including postaral arvangemants and assembiligs
¥Work as o teom member and identify oppoirtunities for working with colleagues and sharing the
development of effective proctice with them

Contribute to the selection and professional development of other teachers and support staff including
the induction and assessment of new teachers, teachers serving induction periods ond where appropriate
threshold ossessments

Ensure that colleagues working with you are appropriately involued in supporting leaming and
understond the roles they are expected to fulfil

Take part as required in the review, development and management of the activities relating to the
curricuelum, orgonisation and postoral functions of the school

Cover for absent colleagues within the remit of the current School Teachers' Pay and Conditions
dacurmant



Fulfil wider professional responsibilities
« Work colloboratively with others to develop effective professional relationships
= Deploy support stoff effectively as appropriote 2
« Communicate effectively with porents/eorers with regard t¢ pupils’ achievemeants and well-beingEEEeems
using school systems,/processes as appropriote
s Communicate and co-operate with relevant external bodies
= Make a positive contribution to the wider life and ethos of the school

Adwministration
+ Register the attendance of and supervise learners, before, during or after school sessions as appropriate
= Porticipote in and carry out any administrative ond argonisotional tasks within the remit of the current
Schiool Teachers” Pay and Conditions Document

Professional develapment
= Regulerly review the effectiveness of your teaching and assessment procedures ond its impoct on pupils’
progress, attainment and well being, refining your approdches where necessany responding to adueice and
feedback from colleagues
+ Be responsible for improving your teaching throwgh participating fully in training and development
opportunities identified by the school or as developed as an outcome of your oppraisol
= Prooctively participate with arrangements made in acoordance with the Approizol Regulations 2012

Other
+ To hauve professional regard for the ethos, policies and proctices of the school in which wou teach, and
maintain high standards in your own ottendonce ond punctuality
« Perform any reasonable duties as requested by the Headteacher

Mote This job description is not your controct of employment, or any part of it. i hos been prepared only for
the purpose of school organisation and moy chonge either as your controct chonaes or s the organisation of
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it has been signed but will be reviewed annuolly,.

The post holder must carry out their duties with jull regard to the Academy's Equal Dpportunities Policy,
Code of Conduct, Safeguarding Policy and all other policies adopted by the Academu.

The waork of schoolsfocademies changes ond develops comtinuously which in turn regquires staff to odapt and
adjust. The duties and responsibilities aboue should not therefore be regarded as immutable but may change
in ling with national prescription on teachers’ terms and conditions of employment andfor any relevant
school improuement priorities set from tinne to time. Any major changes will involee discussion and
cansultation with yau.

Whilst the main duties and respansibilities of the post ave set out oboue, sach individual tashk to be
undertoken has not been identified. Teaching Assistants will be expected to comply with any reasonable
request from their line manager to undertake work related to teaching and learning that is not specified
writhin this job description and which is comimensurate with the level of the post.



Person Specification

Gillas Lane Primary Academy
Persan Specification: Classroom Teacher

those with special
educational needs

= The importance of forming
and maintoining
appropriote relationships
and personal boundaries
with children

developments

Cotegory Essential Criteria Desirnble Criteria Assessment Method
lificati . lified tencher stat
QLLI'.'.I-LTIIEEI Lons, Qua l:Fl acher IEI s Syl B
Troining and « Experience of teaching the References
Experience primary curriculum
A sound uwnderstanding of:
+ How children leorn
* What constitutes excellent
classroom proctice needed to
pramote high guality
teaching and leamning
« The educational needs :
e ,Df » Understonding of the
the whole range of pupils o
, role and responsibilities
« Approaches to planning, , .
. . T of a corriculum leader Application
Professional assessing, monitering and
] ] » Have on up ta date References
Enowledge and gugluating the curriculuwm E
Linderstandin Provision for gifted and rnowledge of current e
E i 9 teaching and wider Lesson Obseruation
talented children and for .
curriculum




Person Specification

Gillas Lane Primary Academy
Persan Specification: Classroom Teacher

. i . .y 1T A t
Category Essential Criterin Desirable Criteria chaniiitls
Method
- Excellent teaching skills with
high expectations of self and ~ Experience of
pupils moking o
+ A reflective and creative significant impact
practitioner and progress in
« Ability t hildren's learni
lIIT.l;|, o use a range of | chi .T.E“ 5 Learning AP
tenching styles and strategies to = Ability to References
ensure high levels of pupil sitively influence
Teaching Skills g fpup positively inf Lesson

leaiming ond achievemant

the practice of

Dhoeyuntion
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- Ability to motivate and enthuse | others )
A X Interuvieu
all pupils so they make at least « Evidence of
qgood progress teaching
» Ability to ensure full inclusion consistently at a
of all pupils good level
» Excellent ICT shills
- Comnmunicate effectively in
speech and in writing when
warking with children, and when
s communicating with parents,
other staff and gowernors wheare
o TE.'ﬂm appropriate
Working » Able to inspire trust and
confidence amongst others
» Able to work effectively as a
member of a team
- Involrement in
» Ability to prioritise and meet out-of-school
Monogement whole school deadlines activities Application
and « Ability to plan and organise « Alnareness of Referances
Grganisation effectively to meet the needs of links between the Intenvieur

children

school and Local
cormimunity




Person Specification

Gillas Lane Primary Academy
Persan Specification: Classroom Teacher

i e ; e Assessment
Category Essential Criterin Desirable Criteria Methcd
« Howe the confidence to act upon
one's own initiative and to be
prooctive
» Confidently and calmly deal » Ability to think
with o ronage of situations creqtively ond to
Professional emplouing diplomacy and be able to References
Qunlities confidentiality, when approprinte | anticipate and [mberuview
+ Recognise when to seek aduice solue problems

[ e — e e e

ano SUppOit wheTe fg EAS 0.
= Commitment to equal
opportunities for all pupils and
staff.

= A commitment to putting
children first

» Enthusiastic, resilient and
Personol positive thinking

Qualities * Dpen-minded to change
 Hord-working and able to keep
to deodlines




Selection Process: Classroom Teacher

Qur aim s to appoint an exceptionol Classroom Teacher who will ploy a vital role in delivering high-
quality teaching, learning and pastoral provision at Gillas Lane Primary Acadeimu.

We are commitied to ensuring that epery staqe of the recruitment process s falr, transparent and aligned
with safer recruitment practices, and that candidates hove the opportunity to demonstrate their suitability
for working with children n o primary school setting.

Visits to School

We wonmly welcome prospective condidotes to visit Gillos Lone Primory Acodemy. Visits provide an
opportunity to experience aur nurturing ethos, high expectations and relational approach first-hand. Visits
can be arranged through the Headteacher

Applications

Applicants should complete all sections of the application form fully, including explonations for any gaps in
employment. OWs are not accepted. Your application must clearly demonstrate how your experience, shills
and professional values meet the Higher Level Teaching Assistant person specification. Completed
applications should be submitted by the stated closing date.

Application forms con be found on the Alm High website: https://www.aimhigh.co.uR/rocancies

Shortlisting

All applications are ossessed objectively oagainst the published person specification. Shortlisting is
undertoken by o panel of Senior Leaders. Candidates who most dlosely meet the oriteria will be invited to
Interview and natified by email. A declarotion of Intergst form will be sent with the invitation and must be
retwrmed in oduvance of the interuiew.

References

References are requested for all shortlisted candidates ot the point of muitation to interview. Your first
referee must be your current or most recent employer. References are used to verify the accoracy of
information provided and to ensure suitability for waorking with children, including those with complex
neads.

Interview Process
The interuiew process will include a range of tasks designed to ossess your nderstanding of high-quality
practice and your ability to model nurturing, child-centred interactions thot support learning, communication
and wellbeing. Tasks will include:

= A& short teaching activity with a small groug of children

* A& formal ponel interuiew

Candidntes must bring proof of wdentity, qualificatiens and eligibility to work in the LI

Final Selection

Following oll ossessment activities and the formaol interview, the panel will evalunte each candidate ngainst
the person specification. The successful condidate will be contacted by telephone, and brief feedbock will be
offered 1o all interviewed applicants.

Offer of Employment A conditional offer will he made subject to:
« Satisfactory references = Verification of qualifications and employment history

* An enhonced DBS check + Any additionol safer recrultment chechs required
The offer will be confirmed in writing once all checks are completed.



