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                                                 Job Description

	Post Title:
	Class Teacher 

	Payscale:
	MPS 1-6

	Responsible to:
	Headteacher

	Job Purpose:
	To provide high-quality teaching and learning for pupils in Year 1, ensuring a smooth transition from the Early Years Foundation Stage into Key Stage 1. The postholder will create an engaging, nurturing, and ambitious learning environment through the effective use of continuous provision, enabling all pupils to develop academically, socially, emotionally, and physically.
The successful candidate will have experience of teaching within either EYFS or Year 1 and a strong understanding of child-led learning, continuous provision, and early childhood development.



Main Responsibilities:

The Teacher will be responsible for delivering high-quality teaching and learning within a nurturing, engaging and ambitious classroom environment. Support pupils' successful transition from the Early Years Foundation Stage into Key Stage 1 through developmentally appropriate practice, including high-quality continuous provision, while also preparing children for the increasing expectations of Year 2.  Responsible for ensuring strong progress in early reading and phonics, including preparing pupils for success in the Year 1 Phonics Screening Check. The teacher will foster independence, resilience and positive learning behaviours, secure strong academic and personal outcomes, and work collaboratively with colleagues, parents and carers to support every child to achieve their full potential.


Teaching and Learning
· Plan and deliver high-quality learning experiences that meet the needs of all pupils and promote strong progress across the curriculum. 
· Establish an engaging, stimulating and inclusive learning environment that supports both adult-directed learning and high-quality continuous provision. 
· Use observation, assessment and pupil outcomes to develop an accurate understanding of learning and inform future planning. 
· Identify pupils' strengths, interests and next steps, adapting provision and teaching accordingly. 
· Deliver systematic, high-quality phonics teaching using Read Write Inc
· Monitor, assess and track pupils' phonics development, implementing timely intervention where required and preparing pupils successfully for the Year 1 Phonics Screening Check. 
· Promote a love of reading and develop pupils' fluency, accuracy, comprehension and confidence as readers. 
· Maintain accurate and purposeful assessment records and use data to inform teaching and intervention. 
· Monitor pupil progress and identify where additional support or challenge is required. 
· Support pupils' successful transition from EYFS into Key Stage 1 through developmentally appropriate practice and the effective use of continuous provision. 
· Develop pupils' independence, resilience and learning behaviours, preparing them for the increasing expectations of Year 2. 
· Work closely with the SENDCo and other professionals to ensure all pupils can access learning and achieve success. 
· Adapt teaching, resources and provision to meet the needs of all learners, including pupils with SEND and disadvantaged pupils. 
· Promote an inclusive environment where every child is valued, respected and supported to achieve their full potential. 
· Ensure consistency in routines, expectations, behaviour management and teaching approaches across the year group. 
· Share relevant information regarding pupils' attainment, progress, wellbeing and individual needs with colleagues, parents and carers. 
· Promote pupils' physical, emotional and social wellbeing through positive relationships and high expectations. 
· Maintain a safe, secure and stimulating learning environment. 
· Contribute to parent meetings, reports, professional development activities and wider school improvement initiatives. 
· Support the school's vision, values and commitment to inclusion, safeguarding and high-quality education.
· Follow all school policies and procedures, including those relating to safeguarding, health and safety, confidentiality and data protection.
· Undertake other reasonable duties appropriate to the post, as directed by the Headteacher.
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