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EASINGTON LANE PRIMARY SCHOOL
HEADTEACHER PERSON SPECIFICATION
This person specification identifies the qualifications, experience, knowledge, skills and professional attributes required for the role. Candidates should use the supporting statement to demonstrate how they meet the essential and, where relevant, desirable criteria.
Qualifications and experience
	Criteria
	Essential/Desirable
	Application
	Interview

	Qualified Teacher Status (QTS).
	E
	✓
	

	National Professional Qualification for Headship (NPQH), or evidence of equivalent senior leadership development.
	D
	✓
	✓

	Substantial and successful experience as a headteacher, deputy headteacher or assistant headteacher in a primary school. 
	E
	✓
	✓

	Successful teaching experience across the primary age range, with secure understanding of the Early Years Foundation Stage, Key Stage 1 and Key Stage 2.
	E
	✓
	✓

	Relevant and recent professional development that supports readiness for headship.
	E
	✓
	✓



Leadership knowledge and impact
	Criteria
	E/D
	Application
	Interview

	A strong record of leading school improvement through accurate self-evaluation, focused planning, effective implementation and rigorous evaluation of impact.
	E
	✓
	✓

	Evidence-informed knowledge of curriculum design, pedagogy and assessment, with proven impact on the quality of education and pupil outcomes.
	E
	✓
	✓

	Secure understanding of current education legislation, statutory guidance, accountability and Ofsted inspection requirements relevant to primary schools.
	E
	✓
	✓

	Ability to use qualitative and quantitative information intelligently to identify priorities, address variation and secure sustained improvement.
	E
	✓
	✓

	Experience of leading organisational change and building collective ownership of improvement priorities.
	E
	✓
	✓



Inclusion, safeguarding and pupil wellbeing
	Criteria
	E/D
	Application
	Interview

	A strong commitment to safeguarding and promoting the welfare of children, with secure knowledge of statutory safeguarding responsibilities.
	E
	✓
	✓

	Experience as a designated safeguarding lead or deputy designated safeguarding lead.
	E
	✓
	✓

	Proven leadership of inclusive practice that removes barriers to learning and improves provision and outcomes for pupils with SEND, disadvantaged pupils and other vulnerable groups.
	E
	✓
	✓

	Ability to establish a positive, respectful culture that supports high expectations for behaviour, attendance, personal development and wellbeing.
	E
	✓
	✓

	Ability to work effectively with families, external agencies and other professionals to coordinate support for pupils.
	E
	✓
	✓



People, governance and partnerships
	Criteria
	E/D
	Application
	Interview

	Ability to inspire, develop and hold staff to account through effective line management, professional development and appraisal.
	E
	✓
	✓

	Excellent communication and interpersonal skills, with the ability to build trust and sustain constructive relationships with pupils, staff, parents, governors and the wider community.
	E
	✓
	✓

	Ability to work strategically with the governing board, providing clear and relevant information to support effective governance and informed decision-making.
	E
	✓
	✓

	Commitment to developing leadership capacity, promoting staff wellbeing and managing workload responsibly.
	E
	✓
	✓



Resources, compliance and professional conduct
	Criteria
	E/D
	Application
	Interview

	Secure understanding of financial and resource management, including setting and monitoring budgets and achieving value for money.
	D
	✓
	✓

	Ability to ensure effective systems for health and safety, risk management, data protection and statutory compliance.
	E
	✓
	✓

	Unwavering commitment to equality, diversity and inclusion, reflected in decision-making, policy and practice.
	E
	✓
	✓

	High standards of integrity, resilience, professional judgement and personal accountability.
	E
	✓
	✓

	Excellent written communication, including a clear, concise and role-specific supporting statement within the stated word limit (1600 words).
	E
	✓
	



Safer recruitment
In addition to candidates’ ability to perform the duties of the post, the selection process will explore safeguarding, safer recruitment and the welfare of children. Appointments will be subject to the school’s pre-employment checks.
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