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Person Specification

Job title: Partnership and Community Resilience Manager

[bookmark: _Hlk71881402]Note to applicant - You should pay particular attention to the essential criteria below and provide evidence of how you consider you meet them as part of your application. Failure to do so may mean that you will not be shortlisted.

	Essential Criteria
	Method of Assessment

	Qualifications / 
Professional Registration/
Membership



	1. Degree level or equivalent or have extensive experience of working in and leading on multi-agency partnership working.

	
Application Form/Certificates

	Experience




























	2. A proven track record of delivering outcomes through leading, motivating, managing, and empowering multi agency teams. Including establishing direction, influencing others towards shared goals and empower, inspire, and motivate individuals to deliver agreed objectives.

	Presentation
Application Form/Interview

	
	3. Substantial experience of the development, delivery and review of plans and projects that meet both strategic priorities and deliver activities and services at a community level. Ensuring the ongoing involvement of relevant key stakeholders, including residents.
	Presentation / Application Form/Interview

	
	4. Experience of developing, writing, promoting, scoring, awarding, and evaluating voluntary and community sector funding programmes, to ensure delivery of projects within communities to meet key priorities. 
	Application Form/Interview

	
	5. Substantial experience of meaningful and pragmatic performance management of projects and programmes of activity and associated expenditure.
	Application Form/Interview

	




	6. Experience of coordinating and understanding management information/interpreting data, including the lived experience of residents, to inform decisions for future priorities for action and ongoing performance and service improvement, as well as securing additional funding where projects have been particularly successful.
	Application Form/Interview

	
	7. Experience of working within communities to develop skills and competencies to contribute to its local development and to wider community resilience. 
	Application Form/Interview

	
	8. Ability to attract and manage funds from a variety of sources including government funding, trusts and charities and social investment.
	Application Form/Interview

	
	9. Able to work at a fast pace and cope well with a higher level of workload with competing deadlines.
	Interview

	
	10. Substantial experience of all aspects of customer service.
	Interview

	Skills, Knowledge, Ability (including ability 
to develop knowledge,
 skill or experience)

	11. Able to represent the service at Area Committees, with senior officers and partners and to chair or actively participate and facilitate in relevant user group meetings.
	Application Form/Interview

	
	12. To demonstrate political sensitivity and awareness. Able to identify, anticipate and respond appropriately to issues when working in a political environment.
	Application Form/Interview

	Work Related Circumstances/
Values of the Council


	13. Compliance with requirements of a Politically restricted post as set out in the Employee’s Code of Conduct.
	Application Form

	


	14. Commitment to/compliance with:-
· Equal Opportunities, health and safety rules, regulations, and legislation. 
· data protection principles in respecting the privacy of personal information held by the Council.
· The Council’s values: We innovate, We enable, We respect.
	Application Form

	
	15. Ability to meet the travel requirements of the post.

	Application Form


	
	16. The ability to work outside of normal working hours to meet the needs of the service and be flexible in own working arrangements according to the demands of the post.

	Application Form
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