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Main Duties 

These are some of the typical duties you will be expected to perform. This is not 

exhaustive, and you may need to complete similar tasks as required. 

1. 1. Assist the MST-CAN Therapists in gathering information and completing safety 

assessments to support clinical intervention. 

2. To support the development and implementation of clinical interventions, 

directly with families as directed by the MST-CAN Therapist / Supervisor. 

3. Support the MST-CAN Therapists in the delivery of behaviourally based clinical 

interventions such as: parent management training, cognitive behavioural 

therapy and crisis intervention. 

4. Maintain accurate electronic records, while supporting the client to self-monitor 

their outcomes in the community. 

5. To assist families in addressing substance misuse through abstinence planning 

and developing recreational, education or employment goals and supporting 

clients to achieve these. 

6. Supporting families to address housing issues such as rent arrears, house 

moves and outstanding repairs. 
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7. Assisting families to address income and money management, including 

applying for and mitigating benefit issues, budgeting and managing debt 

problems. 

8. To build relationships with community stakeholders (i.e., child protection 

services, schools, mental health service and adult treatment providers etc.) to 

ensure cooperation among service providers and the MST-CAN Team. 

9. To participate and contribute to clinical supervision, including where 

appropriate writing up treatment plans. 

10. To prepare and present reports for meetings, conferences and courts. 

11. To maintain high quality safeguarding standards for Children and Vulnerable 

Adults, reporting concerns promptly to the Team Manager. 

12. To promote and implement the Council’s Equality Policy in all aspects of 

employment and service delivery. 

13. To help maintain a healthy, safe, and secure environment and to adhere to our 

policies and procedure.  
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