
Job Description                                                          
	Post title

	Highways Operative (Street Lighting)

	Job Evaluation

	N8278

	Grade

	6

	Service

	Neighbourhood & Environment

	Service area

	Highways Services 

	Reporting to

	Construction Manager (Street Lighting)

	Location

	Your normal place of work will be Hackworth Road, Peterlee, but you may be required to work at any Council workplace within County Durham

	Disclosure and Barring Service (DBS)

	This post is not subject to a disclosure.

	Flexitime

	This post is not eligible for flexitime

	Politically restricted

	This post is not designated as a politically restricted post in accordance with the requirements of Section 1(5) of the Local Government and Housing Act 1989 and by regulations made from time to time by the Secretary of State



Description of role
To ensure the efficient and effective undertaking of civil engineering activity including highways, bridges, street lighting and countryside works as assigned.
Duties and Responsibilities
Listed below are the responsibilities this role will be primarily responsible for:
· To undertake the duties of a Highways Operative having the necessary skills to undertake, the maintenance and construction of roads, bridges, drainage, highways electrical and associated works and to ensure a personal high quality of workmanship at all times.

General operational activities may include but are not necessarily restricted to:-
· The erection and removal of appropriate temporary traffic and pedestrian safety signs, barriers, street lighting assets and any other associated equipment.


· To undertake the duties of a Highways Operative (Street Lighting) in the provision of skilled operational activities including the need to work to precise levels and requirements, in construction work in a number of tasks.  Such tasks may include, but are not necessarily restricted to:

· Kerbing, flagging, block paving, drainage, walling, fencing and guardrails, steel-fixing, formwork, concreting, erection of timber and metal structures, operating specialist plant and machinery, winter maintenance and undertake maintenance on public rights of way and street lighting asset installation and associated civil works.

The post holder will require a number of the above skills but not necessary all, however they must have the ability to provide specialist skills in at least one of the areas covered in the points above.

· To have the ability to set out for work assigned to the post holder.

· To use of a range of hand and powered tools, equipment, small and heavy powered plant and machinery.  The post holder may also be required to operate complex powered plant and machinery requiring specialist skills.

· Clean driving licence and capable of driving up to 7.5T (C1), if the C1 is not held, DCC will train the successful candidate to enable the required as this is essential for the street lighting role, a probationary period of 6 months is given to allow the candidate to pass the required driving assessment and test

· The post holder may be required to transfer to other Services should the business need dictate.

· To drive on-site and offsite (if appropriately licensed), non-specialist and specialist vehicles / plant, this may include transporting operatives to and from site.

· To undertake appropriate routine checks on vehicles, plant and equipment in line with the Vehicle Operating Policy and associated general maintenance.

· To exercise a duty of care in respect of private property and utility mains and services affected by activities and to report any damage caused.

· To be aware of and understand the requirements of the divisional Health & Safety Policy and Procedures in respect of the post holder’s status.

· In the temporary absence of a Site Supervisor, the post holder will take a lead role on site.

· To ensure personal safety, the safety of other employees, sub-contractors and that of the general public.

· To follow Health & Safety training and instruction particularly in relation to Personal Risk Assessment.  This includes activities such as working on the highway, manual handling, the use of vibratory equipment and working in the vicinity of utility apparatus.   

· To ensure that appropriate Personal Protective Equipment is worn at all times by the post holder.

· To ensure that members of the public and site visitors are treated with respect and in a courteous manner at all times. 

To undertake other duties and responsibilities that are commensurate with the level of the post.  This job description contains the main accountabilities of the post and does not describe in detail all the duties required.




Organisational Responsibilities
Values and behaviours
To demonstrate and be a role model for the council’s values and behaviours to promote and encourage positive behaviours, enhancing the quality and integrity of the services we provide.

Smarter working, transformation, and design principles
To seek new and innovative ideas to work smarter, irrespective of job role, and to be creative, innovative and empowered. Understand the operational impact of transformational change and service design principles to support new ways of working and to meet customer needs.

Communication
To communicate effectively with our customers, managers, peers and partners and to work collaboratively to provide the best possible public service. Communication between teams, services and partner organisations is imperative in providing the best possible service to our public.

Health, Safety and Wellbeing 
To take responsibility for health, safety, and wellbeing in accordance with the council’s Health and Safety policy and procedures. 

Equality and diversity
To promote a society that gives everyone an equal chance to learn, work and live, free from discrimination and prejudice and ensure our commitment is put into practice. All employees are responsible for eliminating unfair and unlawful discrimination in everything that they do.
 
Confidentiality
To work in a way that does not divulge personal and/or confidential information and follow the council’s policies and procedures in relation to data protection and security of information.

Performance management
To promote a culture whereby performance management is ingrained and the highest of standards and performance are achieved by all. Contribute to the council’s Performance and Development Review processes to ensure continuous learning and improvement and to increase organisational performance.

Quality assurance (for applicable posts)
To set, monitor and evaluate standards at individual, team and service level so that the highest standards of service are delivered and maintained. Use data, where appropriate, to enhance the quality of service provision and support decision making processes.

Management and leadership (for applicable posts)
To provide vision and leadership to inspire and empower all employees so they can reach their full potential and contribute to the council’s values and behaviours. Managers and leaders must engage in personal development to ensure they are equipped to lead transformational change; always searching for better ways to do things differently to meet organisational changes and service priorities.

Financial management (for applicable posts)
To manage a designated budget, ensuring that the service achieves value for money in all circumstances through the monitoring of expenditure and the early identification of any financial irregularity.

The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by your manager.
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Person Specification

	Attributes
	Essential
	Desirable

	Qualifications






	
· Good basic education
· Cat CE Full UK Driving licence 
	
· Health and Safety Certificates
· First Aid Certificate
· New Roads and Streetworks Act (Operative / Supervisor)
· NVQ 2 or equivalent (Highways related)
· (minimum C1 full UK driving) licence



	Experience






	
· Experience of manual activities in a highway or building environment.
	
· Experience of reinstatement works
· Works involving lifting moving equipment, and materials
· Supervisory/Team management experience


	Skills and Knowledge 






	
· Undertake skilled operational activities in a highways related discipline
· Willing team member
· Awareness of Health and Safety
· Able to work on own initiative

	
· An all round understanding of highways maintenance
· Competent in the use of hand tools and equipment
· Working to precise levels
· Knowledge of specialist plant and equipment


	Personal Qualities






	
· Flexible approach to working hours
· Physically fit
· Motivated and ability to work alone
· Competent and reliable
· Ability to deal with confrontation in an appropriate and effective manner
· Ability to work as part of a team.
· Due to the requirement to drive a County Council vehicle in this role, appointment will be subject to the production of a valid driving licence (C1)for the required category of vehicle and the satisfactory completion of an in-house Driver Induction Assessment
	
· Confident attitude
· Willingness to learn new skills
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