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JOB DESCRIPTION

	Post Title: Independent Reviewing Officer
	
	

	Grade and Salary Scale: M SCP 34 – 36 
	
	

	Directorate and Service: 
Children’s Services, Children’s Care
Responsible To: Service Manager – Review and Development Unit
	
	


Purpose of the Post:
To provide independent oversight, scrutiny and challenge of care planning and safeguarding arrangements for children subject to Child Protection Plans and Children in Care.

The postholder will ensure that children's rights, wishes, feelings and lived experiences are central to planning and decision-making and that statutory responsibilities are fulfilled in accordance with legislation, guidance and local procedures.
The postholder will promote high standards of practice through robust quality assurance, effective partnership working and constructive challenge, ensuring that children and young people receive the right support at the right time and achieve the best possible outcomes.

Duties and Responsibilities:
1. To independently chair Child Protection Conferences and Review Conferences in accordance with current legislation, statutory guidance and local safeguarding procedures.
2. To independently chair Reviews for Children in Care in accordance with the Independent Reviewing Officer Handbook and relevant regulations, ensuring effective scrutiny of care planning, permanence planning and outcomes for children and young people.
3. To chair Foster Carer Reviews in accordance with fostering legislation, regulations and National Minimum Standards, where required in the absence of the designated Fostering Independent Reviewing Officer.
4. To ensure that the wishes, feelings, lived experiences and rights of children and young people are heard, considered and appropriately reflected within all planning and decision-making processes.

5. To ensure accurate, analytical and timely records of reviews and conferences are completed and distributed within statutory and local timescales.

6. To contribute to the work of safeguarding partnerships and associated sub-groups, providing reports and quality assurance information as required.
7. To contribute to the development and implementation of quality assurance and performance management arrangements across Children's Services.

8. To undertake audits and reviews of practice, care planning and outcomes for children and young people, contributing to continuous service improvement.
9. To provide professional advice, consultation and constructive challenge to practitioners, managers and partner agencies in relation to safeguarding, care planning and permanence.

10. To contribute to workforce development through the delivery of training, mentoring, coaching and the sharing of best practice.

11. To undertake reviews of children and young people for whom Middlesbrough Council has responsibility who are placed in secure accommodation or other specialist placements.
12. To develop and maintain effective reviewing systems and practices that promote high standards of safeguarding, care planning and permanence, and are capable of withstanding internal and external scrutiny.
13. To identify, address and escalate safeguarding, planning or performance concerns in accordance with statutory guidance, local procedures and dispute resolution processes.

14. To contribute to peer review, evaluation and quality assurance activity to promote effective service delivery and high practice standards. 

15. To undertake independent quality assurance reviews of frontline children`s social work practice and relevant local authority services as required.

16. To produce reports, analysis and performance information for senior leaders, Corporate Parenting Board, safeguarding partnerships and other governance arrangements as required.
17. To work collaboratively with partner agencies to ensure coordinated and effective responses to the safeguarding and welfare needs of children subject to Child Protection Plans and Children in Care.

18. To contribute to the development, implementation, monitoring and review of policies, procedures and practice standards relating to safeguarding, children in care and permanence.
19. To promote the participation of children, young people, parents and carers in review processes and support approaches that strengthen co-production and engagement.
20. To utilise informal and formal dispute resolution processes where care planning, safeguarding arrangements or service provision do not meet statutory requirements or fail to promote positive outcomes for children and young people.
Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.
The duties and responsibilities outlined within this job description are not intended to be exhaustive. They may be amended from time to time to reflect changing service needs, provided that any changes are consistent with the nature, responsibilities and grade of the post.

PERSON SPECIFICATION

For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion marked as Essential/Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
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PERSON SPECIFICATION 

	MIDDLESBROUGH VALUES:
	Essential

X
	Desirable

X

	Being passionate about working for Middlesbrough Council with a commitment to meeting our values.
	X
	

	QUALIFICATIONS:


	
	

	1. DipSW or equivalent professional Social Work qualification. 

	X 
	

	2. Achieving Best Evidence qualification or working towards. 

	
	X 

	3. Evidence of ongoing post-qualifying learning and continuous professional development.
	X 
	

	4. Social Work England registration. 

	X 
	

	5. Practice Educators or willing to work towards. 


	
	X

	KNOWLEDGE & EXPERIENCE:


	
	

	6. Knowledge of needs of children and their families and support services available. 
	X 
	

	7. Significant post-qualifying experience working with children and families within a safeguarding environment.
	X 
	

	8. Supervisory experience. 

	X 
	

	9. Experience of multi-agency work. 

	X 
	

	10. Experience of court-related work.


	X 
	

	11. Experience of working with children who are subjected to a Safeguarding Plan. 
	X 
	

	12. Good interpersonal and communication skills. 

	X 
	

	13. Ability to organise work and work with minimum direct supervision. 
	X 
	

	14. Ability to motivate and support others. 

	X 
	

	15. To be able to build effective working relationships with families. 

	X 
	

	16. IT literacy and accurate record keeping skills.


	X 
	

	17. Knowledge of current legislation and developments concerning services for children. 
	X 
	

	18. Facilitation of training events. 

	
	X 

	19. Experience of thematic audits and service improvement activity.
	
	X 

	20. Possession of a problem solving/solution focused approach to work. 
	
	X 

	21. Commitment to achieving excellent outcomes. 

	X 
	

	22. Commitment to furthering own development. 


	X 
	

	23. Flexibility and resilience and ability to support morale of the team. 
	X 
	

	24. Must be able to meet the travelling requirements of the post. 


	X 
	

	25. Demonstrate awareness, respect, and consideration in relation to diversity issues. 
	X 
	

	26. Willingness to work flexible hours which may include working evenings or at the weekend in order to meet the needs of the service.
	X 
	

	27. Presentation and facilitation skills.


	X 
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